
MOORE COUNTY GOVERNMENT 

Position Vacancy Announcement 

FLIGHT INSTRUCTOR - AIRPORT 
 

This Position is Part Time with NO Benefits 
 

Rev:  9/1/2011 

Vacancy Number 

16-1037 
 

Hiring Range 
$30.00 Per Hour 

 

Opening Date 
March 4, 2016 

 

Closing Date 

OPEN UNTIL FILLED 
 

Submit your completed 

County of Moore 

Application To: 

Moore County 
Airport 

P.O. Drawer 5809 

Pinehurst, NC 28374 
Phone: (910) 692-3212, 

Ext. 234 (Crystal Meyers) 
 

You may also pick up an 
application at: 

Moore County Airport 
7825 Aviation Drive 

Carthage, NC  28374 
 

Resumes and references 

must accompany application.  

Incomplete, unsigned, or any 

application other than a 

Moore County Airport or 

County of Moore application 

will not be forwarded to the 

hiring authority.   
 

Applications received after 

the closeout date/time 

indicated will not be eligible 

for consideration.   
 

Moore County Human 
Resources Office is not 

responsible for failure to 

receive faxed applications.  
 

Please take a moment to 

ensure your transmission 

was received. 

ESSENTIAL JOB DUTIES 
The Moore County Airport is accepting applications for a Flight Instructor:   Part 
time employment with no benefits.  The Flight Instructor will deliver safe, 
professional, and quality instruction to customers and students in accordance with 
FAA Part 61 & Part 141 Syllabi. 

KNOWLEDGE AND SKILL REQUIREMENTS 
The Flight Instructor must be available at the Flight School or, if away from the Flight School, be 
available by telephone, radio, or other electronic means during the time that training is given for 
an approved training course.  An Instructor designated for a Flight School is responsible for the 
following: 

 Must Certify each student's training record, graduation certificate, stage check and end-
of-course test reports, and recommendation for course completion; 

 Must ensure that each Certified Flight Instructor, Certified Ground Instructor, or 
Commercial Pilot; 

 Must ensure that each student accomplishes the required stage checks and end-of-
course tests in accordance with the school's approved training course; 

 Must maintain training techniques, procedures, and standards for the school that is 
acceptable to the Airport Executive Director and the FAA; 

 Must demonstrate a proven ability to use relevant experiences and instructional skills in 
a highly challenging, highly structured learning environment; 

 Must be proficient in all technical aspects of flying and flying instruction; 
 Must be able to answer technical questions and expertly instruct/impart the technical 

aspects of flying and flying instruction; 
 Ability to interact positively with local and international students; 
 Must be knowledgeable in basic computer skills; 
 Fluency in written and spoken English; 
 Must possess outstanding ability to communicate clearly, both verbally and in writing. 

LICENSE AND CERTIFICATION REQUIREMENTS 
 Must be an FAA Certified Flight Instructor and Instrument Instructor (CFII) Preferred;  
 Must hold a current and valid medical certificate required to perform the duties of the 

highest pilot certificate held; 
 Instructor Certificates (CFI & CFII) for airplane single-engine land; 
 Minimum of 800 hours of total time ; 
 100 hours of dual instruction given; 
 50 hours of dual instrument instruction preferred (CFII Candidates); 
 Candidates must be current in accordance with FAA currency requirements; 
 Teaching experience in a Part 141 Flight School Preferred. 

SPECIAL REQUIREMENTS 
***This is a safety sensitive position subject to random drug screenings; 

PHYSICAL REQUIREMENTS 
This is heavy work requiring the exertion of 100 pounds of force occasionally and up to 50 
pounds of force frequently; work requires considerable physical activity including walking, lifting, 
reaching, stooping, standing, grasping, balancing, climbing, kneeling and crouching; worker is 
subject to inside and outside activities with no effective protection from weather changes, noise, 
vibrations, job hazards and atmospheric conditions; visual acuity is required to inspect for 

defects and operate equipment; work requires hearing sufficient to accurately perceive 
information at normal spoken word levels. 

The County of Moore is a drug-free workplace and 
 Equal Opportunity employer. 

 
In compliance with the Immigration Reform and Control Act of 1986, Moore County will employ 

only those individuals who are U.S. citizens or legal aliens authorized to maintain employment in 
the United States. 

 
All applicants tentatively selected for this position will be required to submit to a 

background check, pre-employment drug test and post offer physical. 
 

Moore County is an E-Verify Participant 

 


